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3. Major Project 
 
____ 3.1 Biblical Theology in Culture.  The project is the culminating product of the  

doctoral program.  It makes a substantive contribution to the progress of biblical 
theology in culture.  It could take the form of a dissertation (literature review and 
original research), a book, a Leadership Series-type course (suited to a particular 
ministry situation or issue), or other publishable ministry tool (video/DVD 
seminar, workshop, assessment tool, etc.). 

 
 
4. Ministry Practicum (Learning by Doing) 

Contracted learning through ministry experience, including written description of preliminary plan 
and learning goals, report of actual experience, and evaluation and reflection of learning 
accomplished.  (Credit is granted at a rate of 1 semester hour of credit for each 60 hours of 
approved ministry practicum.) 

 
 
5. Teaching Practicum (Learning by Teaching) 

Contracted learning through teaching experience, including written description of preliminary plan 
and learning goals, report of actual experience, and evaluation and reflection of learning 
accomplished.  Students should receive evaluation in the following manner: 
• A ministry leader should evaluate the student’s teaching to identify strengths and 

weaknesses related to the course content (not necessarily the student’s teaching skills); 
• Participants should evaluate what they thought was accomplished in terms of their own 

learning, as well as what would have been helpful in better accomplishing the course goals 
because this may be a key indicator of areas that the student doing the teaching may still 
need to develop. 

• Students should evaluate themselves in terms of what they accomplished related to the 
course content, including what they identified as areas that may still need further 
development. 

 
5.1 The First Principles Series 
____ 5.1.1 The First Principles Series I (if not done previously) 
____ 5.1.2 The First Principles Series III (if not done previously) 
 
5.2   Paradigm Transformation Projects (three 1-day versions) 
____ 5.2.1 The Church as Theology 
____ 5.2.2 _____________________________________________________________ 

 ____ 5.2.3 _____________________________________________________________ 
  
 5.3 Leadership Series II Courses 

____ 5.3.1 Theology in Culture 
____ 5.3.2 Old Testament Theology:  Law 
____ 5.3.3 Old Testament Theology:  Former Prophets 
____ 5.3.4 Old Testament Theology:  Latter Prophets 
____ 5.3.5 Old Testament Theology:  Writings 
____ 5.3.6 New Testament Theology:  Luke and Paul 
____ 5.3.7 New Testament Theology:  Peter, James, Jude, and Hebrews 
____ 5.3.8 New Testament Theology:  Matthew and Mark 
____ 5.3.9 New Testament Theology:  John 

 



 
‘ 

 103 
  

 
The Certificate of Ministry (C.Min.) is granted for demonstration of rudimentary competencies associated 
with being a minister of the gospel (pastor, church planter, missionary) and other ministry leaders. 
 
1. Life and Ministry Development         

 
1.1 Motivated Abilities Pattern (MAP) Responses       
1.2 Personal Development Plans         
1.3 Personal Development Assessments        
 

 
2. Training Modules (Leadership Series I Courses)       

 
2.1 Acts: Keys to the Establishment and Expansion of the First Century Church   
2.2 Pauline Epistles: Strategies for Establishing Churches    
2.3 Understanding the Essentials of Sound Doctrine   
2.4 Leaders and the Early Church   
2.5 Preaching, Teaching, and Worship in the Early Church    
2.6 Shepherding, Counseling, and the Early Church   
2.7 Interpreting the Word I: Principles and Procedures   
2.8 Interpreting the Word II: Linguistics, Languages, and Study Aids   
2.9 Habits of the Heart   
2.10 Covenants, Unity of Scripture and Biblical Worldview   
 

3. Ministry Practicum (Learning by Doing) 
 
4. Teaching Practicum (Learning by Teaching) 

 
4.1 The First Principles Series I 
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The Certificate of Ministry (C.Min.) is granted for demonstration of rudimentary competencies associated 
with being a minister of the gospel (pastor, church planter, missionary) and other ministry leaders. 
 
A Portfolio System is used to support development and provide evidence of competencies related to the 
program.  The following is a list of competencies that must be demonstrated in a portfolio and validated 
by Antioch School faculty.   
 
At the heart of each Antioch School program is an emphasis on life and ministry development, not a set of 
courses.  Further, the training modules themselves are not just an accumulation of isolated academic 
experiences, but development opportunities that are interwoven with the unique needs of individuals and 
particular ministry situations in a manner that support comprehensive growth.   
 
 
1. Life and Ministry Development 

 
1.1 Motivated Abilities Pattern (MAP) Responses demonstrate your ability to use insights 

from the MAP about how you are “hard-wired” to understand yourself and develop for life 
and ministry. 

____ 1.1.1 Initial Response  
____ 1.1.2 Annual Responses 
 
1.2 Personal Development Plans demonstrate your ability to plan according to your unique 

purpose, story, abilities, roles and responsibilities, resources, disciplines and 
determinations, and lifelong wisdom.     

____ 1.2.1 Initial Plan 
____ 1.2.2 Annual Revisions 
 
1.3 Personal Development Assessments demonstrate that you are receiving benefit of in-

service mentoring by those whom God has put into your life with a primary responsibility 
for your development.  Each is to be completed by a designated mentor at least quarterly 
while in the program. 

____ 1.3.1 Life and Ministry Assessment  
____ 1.3.2 Becoming Established Assessment 
____ 1.3.3 Giftedness Self-Assessment 
____ 1.3.4 Ministry Team Profile 
____ 1.3.5 Current Ministry Assessment 
____ 1.3.6 Journal of Mentor’s Assessment 
 

 
2. Training Modules (Leadership Series I Courses)  

 
2.1 Acts: Keys to the Establishment and Expansion of the First Century Church.  

Determined the fundamental biblical principles regarding the mission of the Church and 
its role in missions and developed guidelines and strategies from these principles for a 
local church's involvement.   

 
2.2 Pauline Epistles: Strategies for Establishing Churches.   Determined the fundamental 

biblical principles for growing and strengthening (establishing) a church to maturity and 
developed a strategy for implementing the biblical forms and functions of a church 
necessary to make and keep it strong.  
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2.3 Understanding the Essentials of Sound Doctrine.  Build a contemporary didache—the 
term used by the early church to refer to a church manual to establish believers in the 
essentials of the apostles’ teaching. This contemporary didache must be founded solidly 
upon the faith delivered by the apostles; seasoned by the historical effort of the church; 
and be eminently relevant to our present cultural situations.  

 
2.4 Leaders and the Early Church.  Recognized that leadership should be centered in the 

local church in a way that will empower churches to participate in the expansion of the 
gospel, with the same vision and effectiveness as the first church at Antioch. 

 
2.5 Preaching, Teaching, and Worship in the Early Church.  Develop the ability to preach 

and teach within the five sermonic forms of the Early Church: evangelistic, catechetical, 
expository, prophetic, and festal.  These forms grow from the integration with sound 
hermeneutical principles rooted in author’s intention, literary design, theology of each 
book and canonical section of the Scriptures, and related to the multi-level needs for 
teaching and establishing local churches in the Apostles’ teaching.   

 
2.6 Shepherding, Counseling, and the Early Church.  Developed an understanding of the 

biblical model of pastoral care practiced in the early churches as a basis for formulating a 
philosophy of pastoral care that is consistent with New Testament guidelines for living in 
community and treating problems in our own lives and churches 

 
2.7 Interpreting the Word I: Principles and Procedures. The overall objective of this 

course is to gain skills and insights for identifying the author’s intention for writing as it is 
expressed in the text he has written as the determinant of meaning.  Then, out of that 
meaning, the objective is to determine the significance of that text for today. 

 
2.8 Interpreting the Word II: Linguistics, Languages, and Study Aids.  The overall 

objective of this course is to develop the ability to skillfully use Hebrew and Greek in the 
interpreting, preaching, and teaching of the Word, using the advancement of linguistics 
and computer technology. 

 
2.9 Habits of the Heart.  Discovered the root causes and effects of the present-day 

separation and fragmentation that has taken place within and between “devotional life” 
and serious “theological studies. 

 
2.10 Covenants, Unity of Scripture and Biblical Worldview.  Designed an approach to 

studying the whole counsel of God and discovered, systematized, and articulated its 
central message. 

 
3. Ministry Practicum (Learning by Doing) 

Contracted learning through ministry experience, including written description of preliminary plan 
and learning goals, report of actual experience, and evaluation and reflection of learning 
accomplished.  (Credit is granted at a rate of 1 semester hour of credit for each 60 hours of 
approved ministry practicum.) 

 
4. Teaching Practicum (Learning by Teaching) 
 

Contracted learning through teaching experience, including written description of preliminary plan 
and learning goals, report of actual experience, and evaluation and reflection of learning 
accomplished.   
____ 4.1.1 The First Principles Series I 
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The Certificate of Theology degree (C.Th.) is granted for demonstration of rudimentary competencies 
associated with building biblical theology and theology in culture.   
 
A Portfolio System is used to support development and provide evidence of competencies related to the 
program.  The following is a list of competencies that must be demonstrated in a portfolio and validated 
by Antioch School faculty.   
 
At the heart of each Antioch School program is an emphasis on life and ministry development, not a set of 
courses.  Further, the training modules themselves are not just an accumulation of isolated academic 
experiences, but development opportunities that are interwoven with the unique needs of individuals and 
particular ministry situations in a manner that support comprehensive growth.   
 
 
1. Life and Ministry Development         

 
1.1 Motivated Abilities Pattern (MAP) Responses       
1.2 Personal Development Plans         
1.3 Personal Development Assessments        
 

 
2. Training Modules (Leadership Series II Courses)   
 

2.1 Toward a Theology in Culture   
2.2 Old Testament Theology: The Law   
2.3 Old Testament Theology: The Former Prophets   
2.4 Old Testament Theology: The Latter Prophets   
2.5 Old Testament Theology: The Writings   
2.6 New Testament Theology: Luke-Acts and Paul   
2.7 New Testament Theology: Peter, James, and Jude   
2.8 New Testament Theology: Matthew and Mark   
2.9 New Testament Theology: John   
2.10 Toward a Theology in Civilization   

 
 
3. Ministry Practicum (Learning by Doing) 
 
 
4. Teaching Practicum (Learning by Teaching) 

 
4.1 The First Principles Series III (and Series I, if not done previously) 
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The Certificate of Theology degree (C.Th.) is granted for demonstration of rudimentary competencies 
associated with building biblical theology and theology in culture.   
 
A Portfolio System is used to support development and provide evidence of competencies related to the 
program.  The following is a list of competencies that must be demonstrated in a portfolio and validated 
by Antioch School faculty.   
 
At the heart of each Antioch School program is an emphasis on life and ministry development, not a set of 
courses.  Further, the training modules themselves are not just an accumulation of isolated academic 
experiences, but development opportunities that are interwoven with the unique needs of individuals and 
particular ministry situations in a manner that support comprehensive growth.   
 
 
1. Life and Ministry Development 
 

1.1 Motivated Abilities Pattern (MAP) Responses demonstrate your ability to use insights 
from the MAP about how you are “hard-wired” to understand yourself and develop for life 
and ministry. 

____ 1.1.1 Initial Response  
____ 1.1.2 Annual Responses 
 
1.2 Personal Development Plans demonstrate your ability to plan according to your unique 

purpose, story, abilities, roles and responsibilities, resources, disciplines and 
determinations, and lifelong wisdom.     

____ 1.2.1 Initial Plan 
____ 1.2.2 Annual Revisions 
 
1.3 Personal Development Assessments demonstrate that you are receiving benefit of in-

service mentoring by those whom God has put into your life with a primary responsibility 
for your development.  Each is to be completed by a designated mentor at least quarterly 
while in the program. 

____ 1.3.1 Life and Ministry Assessment  
____ 1.3.2 Becoming Established Assessment 
____ 1.3.3 Giftedness Self-Assessment 
____ 1.3.4 Ministry Team Profile 
____ 1.3.5 Current Ministry Assessment 
____ 1.3.6 Journal of Mentor’s Assessment 
 

 
2. Training Modules (Leadership Series II Courses)  
 

2.1 Toward a Theology in Culture.  Developed firm convictions on the need for the Church 
to return to the center of the theological enterprise and the importance of the study of 
theology in the life of leaders and communities of faith themselves, so that they can 
address cultural and global issues with clarity and relevance—both as a form of kerygma 
(proclamation of the gospel) and didache (teaching). 

 



 

 110 
  

2.2 Old Testament Theology: The Law.  This is the first of 8 courses in a series that builds 
a biblical theology of the Old and New Testaments, which follows the natural categories 
of Scripture as they unfold through the Bible rather than Western systematic theology 
categories.  The natural categories are then used to develop theology in culture by the 
national leadership of that culture.  In each course, students should develop an author’s 
intention statement for each book that pays close attention to the literary design. 

 
2.3 Old Testament Theology: The Former Prophets.  This is the second in a series that 

builds a biblical theology of the Old and New Testaments, which follows the natural 
categories of Scripture as they unfold through the Bible rather than Western systematic 
theology categories.  The natural categories are then used to develop theology in culture 
by leaders in that culture.   

 
2.4 Old Testament Theology: The Latter Prophets.  This is the third in a series that builds 

a biblical theology of the Old and New Testaments, which follows the natural categories 
of Scripture as they unfold through the Bible rather than Western systematic theology 
categories.  The natural categories are then used to develop theology in culture by 
leaders in that culture.   

 
2.5 Old Testament Theology: The Writings.  This is the fourth in a series that builds a 

biblical theology of the Old and New Testaments, which follows the natural categories of 
Scripture as they unfold through the Bible rather than Western systematic theology 
categories.  The natural categories are then used to develop theology in culture by 
leaders in that culture.   

 
2.6 New Testament Theology: Luke-Acts and Paul.  This is the fifth in a series that builds 

a biblical theology of the Old and New Testaments, which follows the natural categories 
of Scripture as they unfold through the Bible rather than Western systematic theology 
categories.  The natural categories are then used to develop theology in culture by 
leaders in that culture.   

 
2.7 New Testament Theology: Peter, James, and Jude.  This is the sixth in a series that 

builds a biblical theology of the Old and New Testaments, which follows the natural 
categories of Scripture as they unfold through the Bible rather than Western systematic 
theology categories.  The natural categories are then used to develop theology in culture 
by leaders in that culture.   

 
2.8 New Testament Theology: Matthew and Mark.  This is the seventh in a series that 

builds a biblical theology of the Old and New Testaments, which follows the natural 
categories of Scripture as they unfold through the Bible rather than Western systematic 
theology categories.  The natural categories are then used to develop theology in culture 
by leaders in that culture.   

 
2.9 New Testament Theology: John.  This is the eighth in a series that builds a biblical 

theology of the Old and New Testaments, which follows the natural categories of 
Scripture as they unfold through the Bible rather than Western systematic theology 
categories.  The natural categories are then used to develop theology in culture by 
leaders in that culture.   

 
2.10 Toward a Theology in Civilization.  Develop the ability, in this complex time of conflict 

of civilizations and the remaking of world order, to do comprehensive theology work in the 
context of civilization, with the view of developing a comprehensive theology to empower 
churches to address in a fresh and relevant manner core issues of their civilization wit the 
view of both engaging their culture in the “great conversation” with the God of the 
universe, and impact the culture with the gospel of Jesus Christ.  
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3. Ministry Practicum (Learning by Teaching) 
 

Contracted learning through ministry experience, including written description of preliminary plan 
and learning goals, report of actual experience, and evaluation and reflection of learning 
accomplished.  (Credit is granted at a rate of 1 semester hour of credit for each 60 hours of 
approved ministry practicum.) 

 
 
4. Teaching Practicum (Learning by Teaching) 
 

Contracted learning through teaching experience, including written description of preliminary plan 
and learning goals, report of actual experience, and evaluation and reflection of learning 
accomplished.  Students should receive evaluation from: 
• a ministry leader (identifying evidence of learning and areas of remaining need); 
• a participant (identifying areas of competency, as well as areas of need); 
• one’s self (identifying what was learned and what may remain to be learned in the area 

taught). 
 
4.1 The First Principles Series 

 
____ 4.1.1 The First Principles Series III (and Series I, if not done previously) 
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Application for Admission to 
Degree or Certificate Program

ANTIOCH SCHOOL
O F  C H U R C H  P L A N T I N G  A N D  
L E A D E R S H I P  D E V E L O P M E N T

Personal Information:

Name:														            
		  (First)			   (Middle)			   (Last)

Address:													           
		  (Street)			   (City)			   (State)			   (ZIP)

Phone Numbers:			              	   			                    			                   
			             (Home)			                (Mobile)		    	                (Work)

e-mail Address:													           

Social Security Number:						              (or other personal identification number with explanation)

o Male    o Female		  Date of Birth:                                        
	                 				                    (Day)           (Month)          (Year) 

Home Church:          												          

Country of Citizenship:												          

If married, spouse’s name:											         

If you have children, children’s names and ages:									       

														            

Degree or Certificate Program:

o	 Certificate of Ministry (C.Min.)	 o 	 Master of Ministry (M.Min.)	
o 	 Certificate of Theology (C.Th.)	 o 	 Master of Theology (M.Th.)
o 	 Bachelor of Ministry (B.Min.)	 o 	 Doctor of Ministry in Global Church-Based Theological Education (D.Min.)
o 	 Bachelor of Theology (B.Th.)	 o 	 Doctor of Ministry in Theology in Culture (D.Min.)

Name of Partner (church, church network, church-planting movement/team, school, or mission agency) through which the 
program is being offered:

														            

Name of Certified Leader of Partner listed above who is recommending you for this program:

														            

Name of Local Mentor(s) who will provide your personal development assessment:
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Background (Please complete on a separate sheet):

1. 	List and describe past and current ministry positions, roles, and responsibilities.

2. 	Give name and location for church of which you are currently a member.  Or give the contact information for a leader of the 	
	 ministry team with which you serve.  If you are in a transition between churches or ministry teams, please explain.

3. 	Describe why you desire to earn this degree or certificate, including how your ministry will be enhanced by it.

4. 	List secondary and post-secondary education experiences that demonstrate prerequisite academic ability for this program.
	 •	 For formal schooling, give name, location, dates enrolled, diploma/degree earned, and major area of study (if applicable).
	 •	 For education experience other than formal schooling, provide a brief explanation of the details, including any 
		  standardized assessments used and contact information that can be used for verification purposes.

Page 2

Submitting Your Application:

Please mail form to:								        or e-mail to: 
Antioch School of Church Planting and Leadership Development			   info@antiochschool.net 
2400 Oakwood Road, Ames, IA  50014
										          Visit our website: 
										          antiochschool.net

Steps in the Admission Process:
	
1. Obtain the commendation of a certified leader of the partner program in which you desire to study.  

2. 	Complete this application form.

3. Send the application form, $475 initial payment (refundable if you are not admitted), and evidence of prerequisite academic 	
	 ability for this program (see Handbook for more details).  
	 a.	 Transcripts/diplomas from formal education experiences.
	 b.	 Results from standardized examinations (GED, ACT, SAT, MRE, etc.)
	 c.	 Other evidence from informal and nonformal education (see Handbook for more details).

4. When admitted,* you will receive an admission packet that includes the following:
	 a.	 Admission letter stating date on which enrollment begins, responsibilities of students and the Antioch School, and a 
		  current Handbook (which stipulates policies and procedures for your program).
	 b.	 Life and Ministry Development Portfolio binder.
	 c.	 Instructions for e-portfolio system.
	 d.	 Instructions for making payments.
	 e.	 Life and Ministry Development start-up kit (instructions for beginning MAP, Personal Development Plan, and Personal 

Development Assessments).  

*Students applying to Certificate, Bachelor, and Masters programs may begin taking Leadership Series courses prior to 
admission.  However, they will not be given access to the e-portfolio system or receive validation of competencies by Antioch 
School Associate Faculty until they are admitted.

Print Name:													           

Signature:													           

Date:														            

v. 2.3



Enrollment Agreement

ANTIOCH SCHOOL
O F  C H U R C H  P L A N T I N G  A N D  
L E A D E R S H I P  D E V E L O P M E N T

Personal Information:

Name:														            
		  (First)			   (Middle)			   (Last)

Address:													           
		  (Street)			   (City)			   (State)			   (ZIP)

Degree or Certificate Program:

o	Certificate of Ministry (C.Min.)	 o 	 Master of Ministry (M.Min.)	
o 	 Certificate of Theology (C.Th.)	 o 	 Master of Theology (M.Th.)
o 	 Bachelor of Ministry (B.Min.)	 o 	 Doctor of Ministry in Global Church-Based Theological Education (D.Min.)
o 	 Bachelor of Theology (B.Th.)	 o 	 Doctor of Ministry in Theology in Culture (D.Min.)

Page 1

As a student who has been admitted to a degree program, you may enter into an enrollment agreement with the Antioch 
School in order to receive academic services.  Here are the key stipulations of the agreement.

The Antioch School commits to:
	 •	Make available the degree program for which you are admitted.
	 •	Give you a hard copy of the Handbook in effect at the time of your admission.
	 •	Provide support for your Certified Leader.
	 •	Ensure that the Portfolio System and Course Materials are readily available.
	 •	Conduct timely academic validation by Associate Faculty through the e-Portfolio System.
	 •	Grant diplomas for degrees earned and provide academic transcripts for credit earned.
	 •	Respond promptly and respectfully to any complaints sent to the Academic Dean at the address above.

Students commit to:
	 •	Complete the academic work necessary for the degree program as outlined in the Portfolio Transcript for your degree. 
	 •	Abide by policies and procedures presented in the Handbook in effect at the time of admission.
	 •	Maintain student integrity for all work done in the program.
	 •	Post evidence of competency in the e-Portfolio system.
	 •	Have official transcripts sent from other institutions for transfer credit.
	 •	Make payments as indicated in this agreement.  See the itemization of costs below.

This agreement will be in effect for 5 years from the date it is signed by the student.  If additional time is needed to com-
plete the degree program, you may request an automatic extension agreement for an additional 3 years without additional 
tuition or fees.  If still more additional time is needed, you must petition to the Academic Dean for additional years with a 
continuation fee of $1000 per year of extension granted.

2400 Oakood Road
Ames, IA 50014-8417

515.292.9694 (p)
antiochschool.net
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Costs:
	 •	Tuition is $4800 for each degree program.  It is to be paid in 48 monthly installments of $100 (APR 0% because 	
		  no interest is charged) and must be paid-in-full before completion of the program.  
	 •	  The Portfolio System fee is $750.  It is to be paid in the first four months of enrollment (half with the initial tuition 	
		  payment and the remaining half in three parts).  
	 •	Course Materials cost $75/course (10-17 courses in bachelors and masters programs).  See your Portfolio  
		  Transcript for details.  Unless otherwise requested, Course Materials are shipped at standard UPS ground rates 	
		  plus $1 for handling.  Sales tax will be charged for purchases made in Iowa or sent to Iowa addresses.  
	 •	An initial payment of $475 ($100 for the first month’s tuition and $375 for half of the Portfolio System cost) should 	
		  be made at the start of the program.
	 •	A $20 fee may be assigned for late monthly payments.  Students may want to make other financing  
		  arrangements and pay the entire balance in advance to avoid risk of late fees.  
	 •	The terms of this agreement won’t change for 5 years.
	 •	Use the attached Payment Method form to indicate your method of payment.

Refunds:
	 •	Tuition.  Refunds will be granted upon request in any manner as follows:

○	 Refunds will be calculated based on comparison of total tuition paid and total credits earned (based on 
Associate Faculty review of items posted in the e-Portfolio).  Each $100 tuition payment gives a student 
the right to earn credit equal to 1/48 of the degree program for which they have been admitted.  Payment 
in excess of credit earned may be refunded in its entirety (minus a 10% service fee or $200 whichever is 
less).  For example, a B.Min. student who pays tuition for four years ($4800), receives validation review 
and earned 108 credits for everything in the program except four Leadership Series courses (worth 12 
credits) would be entitled to a refund of $480 because the student completed all but 10% of the program.   

○	 Requests for refunds made within 5 days of enrollment will be refunded in their entirety.
○	 A registration fee of 20% of the tuition paid (not to exceed $200) may be subtracted from the refund 

amount due.
○	 Students are not required to return any materials in order to receive a refund to which they are entitled.
○	 No refunds will be granted for requests that come more than 5 years after the date this agreement is 

signed.
○	 Special consideration will be given to a student’s request for refund beyond this policy in a case of student 

illness or accident, death in family, or other circumstances beyond the student’s control.
○	 Any money due will be refunded within 30 days of the request.  

	 •	Portfolio System.  This fee is not refundable once you have submitted the Autobiographical Forms for the SIMA 	
		  MAP process.  
	 •	Course Materials.  Unused course materials in “as new” condition may be returned within 12 months for a full 		
		  refund minus the cost of shipping.

Student Signature:								           Date: 				 

FOR INSTITUTIONAL USE ONLY:

Signature of Acceptance by the Antioch School:						         Date: 			
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Payment Method:

Print Name:													           

Please choose only one of the following payment methods that you plan to use for your monthly fee payments to the 
Antioch School.  If you would like to change your payment method in the future, call the Antioch School with that 
information.

Please return this form by the 15th.

Please keep a copy for yourself.

Note: If you choose to purchase course materials at the same time that you send an Antioch School payment, 
please call 515-292-9694 for the exact amount to be sent, including shipping charges.   

o Check – to be sent monthly and received by the Antioch School by the 15th of 
each month.

Note: In order to have your payment properly credited to your student account, 
be sure to write “Antioch School payment” and your name on the memo line of 
your check.

 

o Credit Card – your card will be charged, according to the attached Payment 
Schedule, between the 10th and 15th of each month.
    Credit Card #  ___ ___ ___ ___   ___ ___ ___ ___   ___ ___ ___ ___   ___ ___ ___  
     VISA or MC only – please circle the type of card you will use. 
 	  Expiration date: ____________________     
    Name on card: ________________________________________

Note: Please notify our office if your Credit Card information changes.

Return to:
Fax Number: 515-292-1933
Mailing address:

Antioch School
2400 Oakwood Road
Ames, IA 50014

Email: info@antiochschool.net
Phone: 515-292-9694 



2400 Oakwood Road   |   Ames, Iowa 50014-8417
515-292-9694   |   info@antiochschool.net  
antiochschool.net
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